Network 180: Ranking Questions

Tables 1 though 5 document the top-ranked responses from Network 180 compared with statewide aggregate responses to
questions asking participants to rank order the factors most critical to the sustainability of EBPs. The table illustrates the
percentage of Network 180 respondents, and Statewide respondents, that ranked each possible factor as their top factor.

Table 1:
Comparison of Top-Ranked Factors Critical to Choosing and Sustaining EBPs
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Table 2:

Comparison of Top-Ranked Potential Statewide Solutions to
Challenges in Sustaining EBPs
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Table 3:

Comparison of Top-Ranked Potential Statewide
Solutions to EBP Fidelity Issues
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Table 4:

Comparison of Top-Ranked Potential Statewide Solutions to
EBP Staffing Issues
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Table 5:

Comparison of Top-Ranked Potential Statewide Solutions to
Gathering Data & Measuring Outcomes Issues
100%
0%,
B0%
0%,
B0%
S0%
A%
0%
20%
10%
” I
Establish Comman Adopt a Statewide Imcorparate EBP Fidelity ;:::! E::fsséjzme
Qutcome Measures for Electronic Medical hdeasures nto State Eﬁemfenegs of Multicle
EBPs Records System Audits P
EBPs
= statewlde n=139 47.8% 7.2% 10.9% 31.9%
B Matwork 180 n=13 L 7.7 T 46.2%




